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(■RTf^Pi|4> PlwT SKI ^1^ ^ ^ 3(P=l^’44Uif^nH^ % 3nfi|^'cnn(, 3n^, 3fk 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutoiy Bodies] 


*4^1(1 ppm 

^ 142011 

T?-12(ll)/10/2000-Wt. 1 (^)—^fNl 
3lf4Pm, 1948 (1948 ^34)^*TO97^^m^(2)^^0S 
(xxi)3jk ^^(2^)^^Tlfect^*ITO^'3q*OT(l) 3]h 
*IRF 17 ^ qra (2) ?RnRTr T!lPw4f ^ ^ w 

«*4^k1 <1'^ 41hi Pimm rc(Pi*i*i, wes.WTRitv. 

4 W ^Nt Rlfl)*, W ^ RiPM'b-'irotO 3tsi«lltra)f|^^ 
44ftra t, ^ ■sriV*»i«i ^5^ ^ ^ 3iftgrq'ittt'’j4%<5^3Tsien 
an^irar, 4>4^i0 trt 4t>ii ft»w «<4 iK 

^ 3(f4i<;4 ^ %4«ii0 TFRi 4Ni f¥pi 4 RriPi* 3i«rai 'sra^ 

M ^ ^ ^ Miff tiObmi Mff PiPiMPia %5 

T?3^Ri f^PniM MMRU t, araf^ :— 

1. MR aff? MRWl—(1) 4 ftfWl M»4 mi 4 TFM 4tMI ffPR 

(irar M sRen w M Miff tMfwi, 

2011 «h^ I 

(2) 4 4 ?M5ff TR)i?R Mff iirffa4 I 

2. Mff wn, ■<nfN><'Ji t?4 4iimmr—M ff 4^, mmmh 

MMfjRM aft? aM4 URTS 4 irmh ^ ^ iFiiM aijq^ 

^ 2 4 4 4 aRriRsd aijoR ^ i 

3. Miff ^ M?J(r, 3115 3nf4—Miff Mff MSfit, 3115 

4iMi, 3i#<n4 alb 4411411 apiMiM^MMir aij^^Mit^ 5 4 
13 4 aiJJRR ^ I 

4. 31Mffin~”44 — 

1—359 01/2011 


(M>) f4?lff 44 O')Rid 4 14^1? f^BMl 4 mi fMMIF «F4t ^ 't><K 

I^IMI f lddll?dl 4M4lt t; 3IMMI 

(^) tMMff aiM^ iMMjftift ^ 41f^ tsff ft!4f 4 14 mi? 

fMRl t aiMMI ^IMI? MRff MM t, MM ft5^ MH MR 

i4mii 

M^^ MfM ^^4 mi 4 TFR 4iMl t¥lM ^ M5lffl^?lM> W MIM 4 45 ^ t 

ft> 441 44 oMPM 31MMI (4mI 8 Mff ^34 Ml5 MT ?ir'J,^*iRro<»> 

Mipp ^ amffir aigffM t aiMMi 4 mi ^ aiR amiR <41 iff 4 
^qftll Mff ?M ftrtffMMt 4 ^ 4 M?b4 11 

5. ^ 44 M)t MlfMM—14 mm ^ M?lfM4?lMl m4 TIM 4 

4m 1 MiTMI airM?MMi 31MMT TIMNIM tiff 4 «ff^4lM TRMMT 4 aiJJffMM 
^ ^ MTMiq^ iii44*ft 'TOoff Mvt #@Rra: mit^ i4;41 M 3 immi 
oMftiiqt ^ m4 ^ 4mm 4 ?M ftlPlMfff ^ Ml ^MMM 4 31I4?I ?Rr 

^i?i4tim>4^i 

6. aiMflflM HlMcI—?M PMpIMMf ^ MMMMt t 3141m ImMM 4 M^f Mff 
MUjlfi iff MmT^ 4)4mk 1 TFR#11 ffT MM (Miff) fMp lMM , 19654 
aRrirlfed 3PM ;51 m1 ImIMMM a^T 31^ ^ ftPlMMt ^ MIM 4?PM 
ai^lJMl 4 afwlf^d MM MT I 

7. 31MMIM—?M ftrfMMMl Mff Mff^ MIM 44 aiK^uff, 311541 mI 4 ^ 
affr 3PM ftMIMlff MT MMIM Mfff airl'ft t^MMM iffMffM MTMMT ?RJ W 

4mm 4 MMM-MMM MT MPff M5 3n44f ^ aijqj^M ^Mifir, 
3155(411 Mpraifff, 3PM 4ra?i m4 mmi omPupH % 3pm Mfff 1^ 
3MMM MITMT 3lfff4llT 41 
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2011 (3ra?mi2, 1933 ) 


RSKMlgBmiKa!rHf=inEimKl?iig!Ba 


^ J'dCDI 



m 

foRif 11# ^ 
iFrer cil* ^fgr 
3?raIiT a5T 
'TOiR? 


1 . 75 %^ urn 5 RI 

q^srr % intzpT 

% 

2 . 15% qa'ljifft SRT 
dRwai -w-3q^aTidi 
^aronriR 

3 . io%#ft7rfgniift7i 
uiriiilRidi q^err srt 

^ficiTf 

SRifcr 3raT 
(tlRd5A!|^<ll 
nr^ncf^/^jWT? 
ytiicicnAn^CK ^ ^n5t 
asifife n# ftPra# 
a§I aiRi^iwi gSI 
9^ ^doJl #8I9 j 
S l^aoit qr tZlH 

Rdl fllci ^ 

9151 ^ I tRllf^ H# 
ftPro# ^ a iPi^adis 
^ 315 'jJlSl ?i3if if 
anfiidiiR* j#9i It 
Pie sraFT 
PlRwAiqt 

fcilM<n~'il<T>I§di ^ 95 
9T MSluid ci? Pig V# 
PPra# if TTHT 
3ig#?i?r ai^cne 

3I^fecT#iff I 


ite if pTlPlcT 3TORIR 915 3^ ^ ifgi ^ ^ 35357 TUt apRH 51 
59^55 3#Df 3157 41# faft’chAl^'lni Hgifras/^^WR g d I cIcfe/AujjR 
(ifs %?R 1900/-7l.)9^t5pr ^ fidKIsf 915 ^ I 

Pw# 1: oIFi Mi'tqla ^ PlE 319# 31^ 31351 91551 ^ 357 

^®Pn#97i5f pgRPsuijn^lf, 39 ^ 3 P 1 # 35f 9 #^ 97 

iff fTOR 13551 anem 39# 35f 39# 3#fffl5 3 # 35Al l 5dl #31 M 
3#35/9l551#31^31T##3lRl35 31531#5f, 5lf iff 359 #, # 359 9 
# 5513#f# ^ 3#35/91551 #319?# # 357 ^ OT# 35pn# 

^ Tira 319# 3ai ifs if 95t5pl ^ Pie 319# 9 f 7 #en 313 pl 
7195i5I5I’J^'J#357#f # I 

Poi# 2 : 9#3pl ^ Pie ^^959 3#51 #31 # 95191 ^ jrafjRRf 01 

5193#, 2006 315315# ^5^^ 311#9 3# f#951p9if 9739 5 1 % 
9f79flftl5 #59 3i# ^ 59; ## # 51#^ # 35lftn# 5R1 Pl5pl5 
395R97# 9f #31#59 31Ri9l # f#9)lR9if ^ 39997 97 ffip; f#5e 
9e5557i##59 31531#599Rif #9f #319I#59B# I 


97 1351715 ^9 ■9' 
f3119ff5 9#5fd 5p|fd 


1 .Pl#9I35(f5f35c79) Pirf)/ 
##5f9#9I35/ 
319739^35/ 
fiifoJcMi 31#am>, 

35lf5I# 7155 #91 Pl99 


2. 39pI#9I3I 
35lf51# 7135 #91 Pl99 


3. 354til# *4315 Plf# #959 
# 39^35 fas 351635 3 iPrB1# 


#fPi<i ft5i#5 yRfyfPifli ii#Mn 

#5# Pr5Pl53n5K979i534^#31^7953c3579Tt5f935 (l2# 
3##) 51 919ge5 #f 9J959 #1551 19735 3137 ## Plf93iA!§f9l 
sitiiciqj/<j,t*99 5rai535/#^^{4s #59 190Q/-759#) #fPl5 f#H^ 
IlPr#Pl51 9#S9 # 39 P 55 ## #i 915 ## I 


97 f35I7Rf 59 .ir f3*19ff5 

MfifdPl 'dPlid 

1. Pl#TO{Plf35c79) fe#/ 
##5 ^#3135/ 

3197 39y3ti/ftlI#)cHI 31#f(9®, 
®451# 7155 #91 Pum 


2. 39 Pl#53> 

35451# 7155 #91 Pl99 


3. 39pl#ei35 

35451# 7135 #91P 919 
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[’IFTIII—^4 


: U-12(ll)l0/2000-mi(a5)-g?feTfr ^ ^ 1948 (l948 M 34) ^ OKT 97 ^ 3^ 

SIRT (2) ^ (XXi) 3lk 3^ tfRT (235) iTRI qfecT 3^ tIRT ^ 3^1 OTU (1) 3lk ^ 17 ^3 ? 9RT {2) 5RT 
nSoT ^ifeRTf 35T 5RfrrT 35^ ^ cRTT cb^dlff (pR'^ ^ IMw/cf^T ytjicicD/^^^IM 

g^nc133/35CZ?^)l1cff 2006 35T 3ltofM 3R^ fU, ^ SlIWM fw W 3RJ3T 35^ 

^31cn3T, 354gifr TljgrfPRT^^R35R^ 31 Pl^W 

t, SRjfcr:- 

1 . *iFT sftr yK**T.— ( 1 ) ^ fciPi<yH 35ifcnff < 10^1 ^hi fRiw(3raT iafw, i!§)hi w^idcb, 

PTcIFra) cRJT 351ZJ^) llcff Idft'UH, 2011 35^ oTT^^T I 


( 2 )^ i}iWchkr ^raq^r ^ y orh ^ ciiKi'd ^ i 

2 . ^ 3 ^ wn, diff<i>< p r Ea ^crrh.- ^ 3it wit, 3R35t aferuT 3^k 3 r^ ^crfth fa ^ 
aiRI aicPa ^ cmda 2 ^ 4 4 jlcnRgd Si^-mK ^ I 

3 . 3ng#in, si^fciiE, 3nfe.~iT^35ttT5da, 3TT^#aT, ST^aksa^irafsja sarr 

^ 35fcW 5 % 13 ^ 3)cnRdd ^ I 


4. sR^.-^airf srf^-- 

( 33 ) foRi%Moql 3 ^%f^f^f arlaaif 3R%33Ta5TRfe3fTt Icri'^dji MMf ; STSjar 

(^) fjRT%3Tq^MM^ J? l )dd^g ^f?f^°q1^^1^rangf^t3TgI3Tf3raT^ 

33xT qa q? 95r ma a^ ^ I 

q^ TTfsr 35i^ait aT5?T #aT faaa ^ f^ aia % f fe ^ ^ ^ 

qR cn^^7ifati35 cpi’^a ^ 3)'n4ci % sRiar % 3 tr? 3ti?tr ^ cfr ^ a^r 

fa f3rfa^w^ % ^ ^ f 1 

5 . ^ar ^ ^ aififtT.—31^ 33.aT.#. )aaa ^ afrfa^?r35 ^ aro # ^aa ctxai 3 tt3?ci 33 3RiaT 

^5#q RRcPR ^ si^Hl aa ^ ^ q^aicT acfttdt aJRofr a^r 3 r^ sRiar R^faaait ^ a^ 

^ Ria€i ^r fa fMWt ^ 9ff 3qatT # 3a^ fnai s)cr ^ f I 

6 . 3id(^it<s a i ae^ -fa fM^aaf ^ 3qattt ^ 3Td^ fiaia # qsff ^ aafgqt ^ qa cni; aafaiat ^ 

(iq#) fdiaqa , i965^f3fM%cT3TRT^fM^3Tk3i^fafa1aarFff 

qaqrarnj,^ i 


7. 3Tqai5.-fa)aiaaiaf ^ajlfaia^aTRfiitnt, ^#TTTr^ 3 lk 3 RTR<ii 4 idlqaq^af! jMfoF^ 
RR33R fRT far ataer aiaa-awa qa anff au 3 Ti^Wr ^ 3 T 5 aiq si^'jjJda anfcT, si-^’qjdd aiaanfa, 
3TRT )q0fT cRJT RilatTa! ^ 3TR7 aaf ^ 3qati ®aaT 3#^ 11 
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682* 

{2011) 
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[wriii— 


w^TRq 5 r,%ii 5 R 3 ,2011 (aro^Rur 12,1933) 


^clT dil MtSift 5^11 
^1^ 5RT 3i?rar 
Mcllslfrl 5TO 3Rigr 

Tira^ it % dsfoFf^r q^raf^/ 

tawftTT q^ratcf ^tiifa 
c^ferf^it3^J15R 

a? at'^l^tdiii 
toRir llcff ^ 
^ cTt® %gT 

M1 cl 1 l-H d'i 

^Kl cTSJT 

P^tfM 5TO «lt olFl 

V V <v r> 



aiRira gjURTnat 

lc1i)l Olllidl 

CIICT Mai CTM i^ld^lclcll 




10 

11 

12 

13 

1 . 75 % Mdlsjfcl 
sra 

2 . 25% ^Iftn 

ulriaitfJrai 

'J^8fT5FCr 

aragi ^ sjRm 

cRn 1800/-?iqil % ctcB it W|-g5T4 ^5195 
■?rajt it ^ Prafer ^ 

gg-aiR} ^erqj at^^-^-3Mgcwai ^ 
3TORtRq({lsjfd^fc|tlKI?tqraf 1 

1: wi M^mfcT ^ 3Tq^ 3^ 

3T2i^qracrT^^ 

fTOR fferr jfT ^ 3^ ^ 

Maidlci ^ tTOR 5TTPITT ^ ^ 

3^ Sl^ffer 31^ ^ ^&#31#33 

^ qracTT 3Ti^r STftra? 3 mm , 

^gj^T^^cTSTT 3#^ ^ 
31^ ^ ^ ^ gR ^ 31M^ 

35pn^ ^ ^ 3Tn^ 3wr ^5 it q^mfcf % 
t^ 3iq=¥t qf^etr arafh «q5ctdi'j<i* 'j?! 

feipft 2: Ma'idfci ^ 3T^ ^ 

^ 7TUFTT ^ geil jiHlrf 01 jR^, 2006 3T2im 
^5^ idH 3ild'|J| RlM3iU5?il MT 

3Titnftcr Mf^^frfticT tcR ^ ^ cn^ ^ 
cTHt^^ 5RT PraPld 3TTEIR tR 

SntfR cTPJ^ fw W ^ STSrar 

yRiiftPldi trdaiT: 

3T^ gtScIcR ^TTKlPr* 3cdW 

(i 2 ^f asr ^araai ORa?, ^ftaif it 

PrqPrd antiR #t a^ ^ ^ 

ai^ laooAwt % #s ^ ai^ gq ir 
#fiicT fWita qtdalRicn qftsrr it aqfeia 
^^qra^ i 

5 M ’^T’ fW^Tt^r cRfrwtcT if 

#> 

1 . Pi^(fiifgKS^ 

f%^9icf)/3iTOTT^ctd/f^f^ srdtsraj, 
g54dl<l TO?T fdilH 

.3itzrsf 

2 . 3M PlisjicD 

cd4tui^1 THtCT PlTR 

. 

3. c64t|[^ ftfti ^37T£H % 3^ggd 

^cb g5T ycb 3iftig5T^ 

. 
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■#. Tj;?!. 
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t^lNK, (<Hi4i 31 3151^ 2011 

M. W. U S^3JI (m<i4lyi/>4Xd-240T3/l(4)/2011/768—^«ri%RT311^^-qfITcftcT^t% rHHRrlR^d 
lH^1«tai 3rfiiepa*» «h4-qif<«if«»>4'<ll'0 y*1uf'3q^3Tf«rfw?, 1952 (1952^ 19) ^'S'Tsraf ^ 

WRiait ^ ^ ^ f :— 

01.12.2004 
01.07.1998 
01.12.2007 

01.08.2008 
01.06.2009 
01.05.2008 

01.01.2011 

3m; 3m^^f«ra 3rf%)Pt<<H ^ siro i (4) innmi 3 it^ ^tf<tgKi 

<Hrfe|Pi<4H ^ iHq*:)i'tI ^ 3»lO«W ^f^RsId 1*1114131! ^ '51;^^) WRI ^ m>T ^ SJRl aRrdPyd fM*! ^ 11 

’ft. wm 

3TO 3115^ (3ira ir^ ^ ^|tw) 


1. 3TO/^>^/43626 


^o|| 


2. 3n5im>5m/29583 


3. 3Tr5r/?FSm/54944 


4. 3Tram>5qi/60155 


5. 3mf/grsqi/60367 

6. 3ira/giW60080 


7. 3ira/^>?qi/69459 


HU'S ^q<nM^<;) 3n'd!i<, 

fm. 

ftft^ 'ft il.'H, cb 4m 

fq*)-! *<^s «h|-3lTM^fiq 

«5piqi'Hi, 
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(To be published in the Gazette of India, Part m, Section 4) 

EMPLOYEES' STATE INSURANCE CORPORATION 
NOTIFICATION 

New Delhi, the f November ,2011 

No. A-12(l l)/10/2000-E. I.(A).— In exercise of the powers conferred by sub-section (1) of section 97 
read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of 
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees' State Insurance 
Corporation (Recruitment) Regulations, 1965, in so far as they relate to the posts of Upper Division Clerk,Upper 
Division Clerk-Incharge or Cashier in UDC's Scale, except as respects things done or omitted to be done before 
such supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central 
Government, the following regulations regulating the method of recruitment to the posts of Upper Division Clerk 
or Upper Division Clerk- Cashier in the Employees' State Insurance Corporation, namely:- 

1. Short title and commencement.— (1) These regulations may be called the Employees' State 
Ins urance Corporation (Upper Division Clerk or Upper Division Clerk-Cashier) Recruitment 
Regulations, 2011. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.— The number of posts, their classification and the 
scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these 
regulations. 

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said 
Schedule. 

4. DisqualificationNo person, - 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that die Director General of the Employees' State Insurance Corporation may, if satisfied 
that such marriage is permissible under the personal law applicable to such person and to the other party 
to the marriage and Aat there are other grounds for so doing, exempt any person from the operation of 
these regulations. 

5. Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the 
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central 
Government, by order, for reasons to be recorded in writing, relax any of the provisions of these 
regulations, with respect to any class or category of persons. 

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and 
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965, 
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall 
apply to the posts specified in the Schedule annexed to these regulations. 

7. Savings.— Nothing in these regulations shall affect reservation and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other 
categories of persons in accordance with the orders issued by the Central Government from time to time, 
in this regard. 
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SCHEDULE 


Name of the 
post 

Number of 
post 

aassfficatkm 

_ 

Scale of Pay 
and Pay 

Band 

(RS.) 

Whether 

selection 

or 

non¬ 

selection 

post. 

Age limit for direct 
recruits. 

Educational and 
other 

qualifications 
required for direct 
recruits. 

Whether age 
and 

educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Period of 
probation, if 
any. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Upper 

Division 

OerK/ 

Upper 

Division Cleric 
Cashier. 

5396* 

(2011) 
♦Subject Of 
variation 
dependent 
on work 
load. 

Group V, 

Non- 

Mimsterlal. 

i 

Pay Band-1, 
Rs.5200- 
20200 

Grade Pay 
Rs.2400 

Non- 

Selection. 

Between 18 to 27 
years of age 
(ReiaxatHe fbr 
employees of the 
ESICandthe 
(Government Servant 
up to 40 years In 
accordance with the 
instructions or orders 
issued by the central 
(Government) 

The crucial date 
for determining 
the age limit ^11 
be the closing 
date fbr receipt of 
appKcationsfrom 
candidates in 

India (and not the 
closing date 
prescribed fbr 
those in Assam, 
Meghalaya, 
Arunachal 

Pradesh, Mizoram, 
Manipur, 

Nagaland, Tripura, 
Sikkim, Ladakh 
Division ofiaK 
State, Lahauia 

SpiU district and 
Pangi Sub Division 
of Chamba District 
of Himachal 

Pradesh, Andaman 
& Nicobar Islands 
or Lakshadweep.) 

Essential 

1. Degree of a 
recognized 
University or 
equivalent 

2. Working 
knowledge of 
computer 
including use 
of Office suites 
and databases 

Not 

applicable. 

2 years 
for direct 
recruitees 



3 ^- 01-2011 
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Method of recruitment whether by direct 
Recruitment or by promotion or by 
deputation / absorption and percentage of 
the posts to be filled by various methods 

In case of recruitment by promotion/ deputation/ 
absorption, grades from which promotion/deputation / 
absorption to be made. 

If a Departmental 
Promotion Committee 
exists, what is its 
composition. 

Circumstances 
in which Union 
Public Service 
Commission to 
be consulted in 
making 
recruitment. 

10 

11 

12 

13 

1. 75% by direct recruitment by written 
examination 

2. 16% by promotion on the basis of 
seniority cum fitness 

3 10% by Limited Departmental Competitive 
Examination. 

Note 1: Alt the offidats in the f^er cadre 
i.e. Lower Division Clerk/ Adrema 

Operator/Telephone Operator/Computor on 
the date of notification of Recruitment 
Regulations will be eligible for up 
gradation/promotion irrespective of their 
educational qualifications. However the 
officiai entry into the feeder cadre after 
notification of Recruitment Regulations will 
be required qualifications as stipulated In 
the Recruitment Regulations for promotion 
to the post of Upper Division Cleik/Upper 
Division Clerk Cashier. 

t 

Promotion: 

Lower Division Clerk/Adrema Operator/ Telephone 
operator/ Computer (Grade Pay of Rs. 1900/-) who have 
passed Higher Secondary or equivalent with five years 
service in the grade on regular basis shall be eligible for 
consideration for promotion. 

Note 1: Where juniors who have completed their 

quaiifying/eligibility sen/ice are being considered for 
promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/ 
eligibility service or two years, whichever is less, and have 
successfully completed their probation period, for 
promotion to the next higher grade alongwith their juniors 
who have already completed such quaiifying/eligibility 
service. 

Note 2: For the purpose of computing minimum qualifying 
service for promotion, the service rendered on a regular 
basis by an employee prior to the I** day of January, 2006 
or the date from which the revised pay structure based on 
the 6”* Central Pay Commission recommendations, has 
been extended, shall be deemed to be service rendered in 
the corresponding pay or pay scale extended, based on 
the recommendations of the Pay Commission. 

Limited Departmentat Competitive Examination: 

LDC/Adrema Operator/Telephone Operator/ Computor 
(Grade Pay of Rs. 1900/-) possessing minimum 
qualification of Higher Secondary (12^ Pass) or equivalent 
with five years service in the grade on regular basis 
shall be eligible for appearing for LDCE. 

i 

Group ’C Departinental 
Promotion Committee 
for considering 
promotion: 

1) Director (Medical) 
Delhi/Regionai 
Director/Additional 
Commissioner/ 
Medical 

Superintendent, 
Employees* State 
insurance 
Corporation 

- Chairman. 

2) Deputy Director, 
Employees State 
Insurance 
Corporation 

-Member 

3) An Officer of 
appropriate rank 
from Employees' 
Provident Fund 
Organisation. 

-Member 

Group 'C Departmental 
Promotion Committee 
for considering 
confirmation in case of 
direct recruitees. 

1) Director (Medical) 
Delhi /Regional 
Director/Additional 
Commissioner/ 
Medical 

Superintefident, 
Employees' State 
Insurance 
Corporation 

- Chairman. 

2} Deputy Director, 
Employees' State 
Insurance 
Corporation 

-Member 

3) Deputy Director., 
Employees' State 
Insurance 
Corporation, 

- Member 

Not 

applicable. 


C. S. KEDAR 
Director General 
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(To be published in the Gazette of India, Part in, Section 4) 

EMPLOYEES’STATE INSURANCE CORPORATION 
NOTIFICATION 

New Delhi, the 14th November 2011 

No. A-12(ll)/10/2000-E. I.(A).— In exercise of the powers conferred by sub-section (1) of section 97 
read with clause (xxi) of sub-section (2) and sub- section (2A) of that section and sub-section (2) of section 17 of 
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees' State Insurance 
Corporation (Lower Division Clerk/Adrema Operator/Telephone Operator/Computor) Recruitment Regulations, 
2006, except as respects things done or omitted to be done before such supersession, the Employees* State 
Insurance Corporation hereby makes, with the approval of the Central Government, the following regulations 
regulating the method of recruitment to the posts of Lower Division Clerk,Adrema Operator,Telephone Operator 
and Computor in the Employees' State Insurance Corporation, namely;- 

1. Short title and commencement. — (1) These regulations may be called the Employees' State 
Insurance Corporation (Lower Division Clerk,Adrema Operator,Telephone Operator and Computor) 
Recruitment Regulations, 2011. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay. — The number of posts, their classification and the 
scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these 
regulations. 

3. The method of recruitment, ^e limit, qualifications, etc. — The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said 
Schedule. 

4. Disqualification .—No person, - 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied 
that such marriage is permissible under the personal law applicable to such person and to the other party 
to the marriage and that there are other grounds for so doing, exempt any person from the operation of 
these regulations. 

5. Power to relax. — Where the Director General of the Employees' State Insurance Corporation is of the 
opinion that it is necessaiy or expedient to do so, he may, after taking prior approval of the Central 
Government, by order, for reasons to be recorded in writing, relax any of the provisions of these 
regulations, with respect to any class or category of persons. 

6. Residuary matters. — Subject to the provisions of these regulations, all other regulations and 
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965, 
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall 
apply to the posts specified in the Schedule annexed to these regulations. 

7. Savings. — Nothing in these regulations shall affect reservation and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories 
of persons in accordance with the orders issued by the Central Government from time to time, in this 
regard. 
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SCHEDULE 


Name of the 
post 

Number of 
post 

Classification. 

Scale of pay 
and Pay 

Band (Rs.) 

Whether 
selection or 
non-selection 
post. 

Age limit for 
direct recruits. 

Educational and 
other qualifications 
required for direct 
recruits 

Whether age 

and 

educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Period of 
probation, if 
any 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Lower Division 
ClerW 

Adnema 

Operator/ 

Telephone 

Operator/ 

Computor 

682* 

(2011) 
*Sut^of 
variation 
depending on 
workload. 

Group‘C, 

Non Ministerial. 

Pay Band-1 
Rs.5200- 
20200 Grade 
PayofRs. 

1900 

Non- 

Selection. 

Not 

applicable 

Not applicable 

Not 

applicable. 

Not applicable 
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Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation / absoiption and percentage of 
the posts to be filled by various methods 

In case of recruitment by promotion/ deputation/ 
absorption, grades fiom which promotion /deputation / 
absorption to be made. 

If a Departmental 
Promotion Committee 
exists, what is its 
composition. 

Qrcumstances 

In which Union 
Public Service 
Commission to 
be consulted in 
making 
recruitment. 

10 

H 

12 

13 

1. 75% by promotion 

2. 25% by Limited Departmental 

competitive Examination. 

Promotion: 

Multi-tasking Staff possessing minimum qualification of 
Matriculation or equivalent and rendered not less than 
three years regular service In the Multi-tasking Staff cadre 
in the Grade Pay of Rs. 1800/-are eligible for consideration 
for promotion on the basis of senloilty-cum-fitness. 

Note 1: Where juniors who have completed their qualifying 
or eligibility service are being considered for promotion, 
their seniors would also be considered provided they are 
not short of the requisite qualifying or eligibility service by 
more than half of such qualifying or eUglbiUty service or 
two years, whichever Is less, and have successfulty 
completed their probation period for promotion to the next 
higher grade along with their juniors who have already 
completed such qualifying or eligibility service. 

Note 2: For the purpose of computing minimum qualifying 
service for promotion, the service rendered on a regular 
basis by an employee prior to the r* day of January, 2006 
or the date from which the revised pay structure based on 
the 6^ Central Pay Commission recommendations has 
been extended, shall be deerned to be service rendered in 
the corresponding pay or pay scale extended, based on 
the recBmrnerxjations of the Pay COinrnission 

UmitMl Departmental Competitive Examination:- 

Group V staff In the Grade Pay of Rs. 1800/-possessing 
minimum educational qualification of Higher Secondary 
pass (12^ standarcQ or equivatent who have rendered 
not less than three years service In the cadre on regular 
basis shall be eligible to appear for the Limited 
Departmental Competitive Examination 

Group 'C Departmental 
Promotion Committee 
consisting of: 

1) Director (Medical) 
Delhi/ Regional 
Director/ 

Additional 

Commissioner/ 

Medical 

Superintendent, 
Employees'State 
Insurance 

Corporation. 

- Chairman. 

2) Deputy Director, 
Ernpioyees State 
Insurance 

Corporation 

- Member 

3) AnOffioerof 
appropriate rank 
from Employees' 
Provident Ftmd 
Organisation. 

- Member 

Not 

applicable. 

! 


C.S.KEDAR 
Director General 
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EMPLOYEE'S PROVIDENT FUND ORGANISATION 
Hyderabad, the 31 St October 2011 

S. 0. No. ACC(AP&OR)/GL-240A/Notifii. of 1(4)/2011/768—^Whereas it appears to the Central Provident 
Fund Commissioner that the employer and the majority of the employees in relation to the following establishments 
have agreed that the provision of the Employees' Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 
1952), should be made apphcable to their respective establishments namely:— 


SI. No. 

Code No. 

Name of the Establishment 

Date of Coverage & Consent 

1. 

AP/CDP/43626 

M/s. Rashtriya Seva Samithi 

01.12.2004 

2. 

AP/CDP/29583 

M/s. Somi Reddy Palli PACS, Somireddy 

Palli, Kadapa 

01.07.1998 

3. 

AP/CDP/54944 

M/s. SACRED (Socil Action for Child 
Rehabilitation Emancipation and Development), 
Ananthapur, Kadapa 

01.12.2007 

4. 

AP/CDP/60155 

M/s. Brahmani Industries Ltd., Kad^a 

01.08.2008 

5. 

AP/CDP/60367 

M/s. Thangella PACS, Kadapa 

01.06.2009 

6. 

AP/CDP/60080 

M/s. SwamaKukhi Women Mutually Aided 
Co-operative Society Limited, Kadapa 

01.05.2008 

7. 

AP/CDP/69459 

M/s. Sahanivasa, Moruganipalli, Chittor, Kadapa 

01.01.2011 


Now, therefore, in exercise ofthe powers Conferred by Sub-Section (4) of Section 1 ofthe said Act, Central 
Provident Fund Commissioner hereby apply the provisions of the said Act to the above mentioned establishments 
with effect from the date mentioned against the name of each of the said establishments. 


V.P.RAMAIAH 

Addl. C.P.F. Commissioner (Andhra Pradesh & Orissa) 


WITR ITTT 2011 

FRINIED BY THE MANAGER, GOVERNMENT Cff INDIA RRESS, FARIDABAD AND 
PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI, 2011 







